Masters Ievel quallfication will be
an advantage

« Minimum of two (02) to three (03)
years of work experience in
Training & Development and an
overall experience of five (05)
years in the field of Human

to achieve the strategic Resource Management
ngthening the learning & Working experience in a banking or
s to enhance the human financial sector environment will
be a distinct advantage

g de . A self-motivated team player with

CH uals etc. to maintain standards and excellent verbal and written
date the Learning Management Systems communication  skills, strong
. analytical and presentation skills

e with outside consultants to conduct are a must

tmlmng;pmgrums Ability to work under pressure,

+ Design, develop, implement and analyze T & D indairpendenttiy 1’; a9 m“gﬁp"":ie’eld
Jinitiatives according to kirkpatrick training model and VN SN SOy
ascertain the Return On Expectation (ROE) to whilst maintaining confidentiality

‘evaluate the training outcomes Excellent knowledge and

« Manage the training calendar and accountable for experience: in/LMS &HRIS
all L & D related media coverage for internal and Display a high level of
external communications and make initiatives to professionalism and take initiatives
promote employer branding related activities and drive for results

The successful candidate will be provided with an attractive remuneration package,
commensurate with benchmarked financial institutions.

Interested candidates are invited to apply for the position, all applications should be routed
through our corporate website.

To apply, please visit, (www-.cambnnlclk) -F(Curaera - (Opan Positlons) - (Munuge-r Talent Development )
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